Objective #1: Academic:

PISCATAWAY TOWNSHIP PUBLIC SCHOOLS
2014 — 2015 ACTION PLAN with SMART GOAL

PISCATAWAY TOWNSHIP HIGH SCHOOL
“All good-to-great organizations began the process of finding a path to greatness by confronting the brutal facts of their current reality.”

By June 2015, 87% of all high school final grades will be passing.

From Good to Great, by Jim Collins
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Objective #2: Discipline

By June 2015, through the implementation of interdisciplinary strategies and ongoing character educational program, Piscataway High School will reduce referrals in
target area populations by 15%.
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Objective #3: Culturally Responsive
By June 2015, we will increase our student/staff involvement by 3-5% in the areas of clubs, activities, athletics and other support-related programs.

Ms. Jefferson

Parent Survey
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e Dr. Gayles Student survey
[ ]
[ ]

Rutgers Scholars

The Core of our work will align with the Danielson’s Model: Domain Two:

fip

MPwaysStrategicActionPlanWithSmartGoalWithObjectiveFor2014-15

Classroom Environment & Domain Three: Instruction




